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‘SUBJECT: Restoration of Federal Employees Pursuant to the Selective 
Service Act of 1948, : 


‘1; ‘a, Individuals who have left positions, in the Executive Branch — 
of. the Federal Government subsenuent.to 24 June 1948 to enter on 
‘active duty with the Armed Forces of the United States, or who do so 
in the future, will. be furloughed or- separated at their option, 

a Ae Ce 


be Upon release from ‘such active duty they will ibe entitled to 

all benefits provided by law for employees furloughed: for military 
service, Dab. er ee ee oe 

+. 2, The legal responsibilities of CIA in this matter will be admin- 
istered as ‘indicated below: © - sie a 


ee _ ‘a The component in’ which the, individual is employed at the 
ees time ‘of entry into active service with the Armed Forces will: 


, eee (I) Prepare and forward Form No, 37-3. to: the Personnel 
sere; " ""!'.. Office at the time the employee first receives his induction 
notice or official notice of his: enlistment, | 


made ae - (2) Consider each employee. on military furlough for any 
‘promotions ‘or. other personnel actions at the time .he would 
- normally have been eligible, 


_ be The Personnel Officer wills 


HP 441) EstebVish: and maintain a. separate file for cach employee. 
Which will contain a copy’ of the-employee!s job description, 
: specifically identifying his position by title, service, serics, 
ee EE * ‘grade, and organizational location, Each position description 
ee Sea ARCERS * st bo signed by. the employee indicating that he has read and 
approved it, and upon return from military furlough it will be 
available to him for review, , 


Firat went (2) Select a position of comparable grade to which the 
. employee will.be assigned in the event; of any roorganizetion 
within CIA which affects the position he held at the time of 
v0 MEWOP, . The. Personnel Officer will record. this information on 
So) yf unofficial records, ° et oe eee ie ee 


pp aa vat 2 
fee tat 


why ole 


AO <n erect u pee ace Snbeliqiod. OIA a OPAL COT >eRODATOOEIO0S0.9. eli. ail to ee 


ADMINISTRATIVE INSTRUCTION: ©) 2 Pebpuary 1949 erarinTL 
NO’ ves aunty ' ; : - ; 7 nS é Pee ‘ . 


ST emcee net nee Tae nee a 


"Approved For Release 2006/11/06 : CIA-RDP81-00728R000100010030-9 


(3) Reassign tho omployee to a comparablo position within 
the Agoney or transfor him to anothor appropriate agoncy if 
applicablo, If tho Agency is abolishod and its functions not 
transferred, the Personnel Officcr will furnish tho Civil Service 
‘Commission a record of all such employees, This list. shall con- 
tain tho names of tho omployees, the dates of birth, positions, 
grades, salaries and the organizational units in which tho 
individuals wore omployed, Pea 


(4) Insure compliance with the following provisions: 


(a). Any person who leavos a position subsocuent to 
24 June 1948, for induction into tho Armed Forces, :for a 
first enlistment in the Armed Forcos: or the Coast Guard 
fee (other. than Reserve components), for not moro” than three 
(3) years, or for call to active duty in the Armod Forecs, 
. the Coast. Guard or the Public Health Service, and who at 
the end of three (3) yoars or as‘soon thercafter as possible, 
receives a certificate of satisfactory completion of. training 
and service and who makes application for roomployment. within 
ninety (90) days after roloase from activo duty or from hospi~ 
talization continuing oftor dischargo for not moro than one 
(1) yoar shall, if qualificd, bo restored to tho position 
_, Which ho left, or to a position of like scniority, status and 
pay. If the oniployee is not qualified to porform tho dutics 
of any other position in the Agonecy, ho ‘must be placod in 
that position in such a way as to provide him like seniority, 
status and pay or. the noarest approximation thereof consistent 
with the circumstances in his case, : 


.{b) Should two or more persons be entitled to restoration 
to the samo position,’ the porson who loft the position first 
shall have tho prior right’ to that.’ position, The sccond porson 
shall be restored to a comparable position for which qualified, 


_. (ce) Restoration shall be made as soon as possiblo, and 
_. dn no ovent later than’ thirty (30) days after the veteran's 
-appliention is received in tho Agency, - 


oe (a) de Any person on militery furlough who was promoted 
as er while on ‘military service must be. restored to the promo- 
of Ut seo J. thon position, | tite, (30 ae 


2-¢ Where an cimployce has beon promoted or assigned 
.. to another position, tho reemployment righss and boncofits 
.Shall oxtend to that position, 2. 0 


ges ae Eg) Notify the individual concorned,. in writing, in any ease 
of rofusal or failure to restore him,.-and furnish 'a copy of tho 
notification to the Civil Servico Commission, ' -— 


amen 
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sTATINTL ADM IALSm aor yE INSTRUCTION : ca ‘ % - 
sib wa ‘SUBJECT: Restoration of Federal Employees Pursuant to the Seldctive a 


Service Act of 198, 


; 
: le ae Thdagidiats who have left Boerne in the E | 
! | of the Federal Government subsequent to 24 June 1948 to enter on t . 
| active duty with the Armed Forces of the United “tates, or who do so | 

in the future, will be furloughed or separated at their “entlon: 

be Upon release from suchactive duty they will be entitled tbo 
all benefits provided by law for employees sep uehed for military 
: service. 
, 2. The Jegat responsibilities of CIA in this matter will be admini s- 
a. tered as indicated below: 

ae The component in which the individual is employed at the time 
of entry into active service with the Armed Forces will: s, 

(1) Prepare and forward Form Noe 37-3 to the Personnel Of= 
fice at the time the employee first receives his induction notice 
or official notice of his enlistment. 

€2) Consider each employee on military pie oe tor any pro- 


motions or other personnel actions for_whieh ne mits normally have | 


been ao bie 
‘be ‘The Personnel Officer will: a | ; s 
q) Bstabli sh and maintain a separate tile for each employee 
which will contain a “copy of the employee! s job description, | 
Specifically identifying his position by title, services series, : | | 


‘grade, ’ and organizational location, Bach position description é 
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will be signed by the sieiiye indicating that he has read and 


approved. it, and upon return from military furLough, will be avail= 


able to him for revieWe 

(2) Select a pusition of conparatle grade to which the employee 
will be assigned in the event of any reorganization within CIA which 
affects the position he held at the time of MLWOP. The Personnel | 
Officer will record this information on official recordse 

(3) Reassign ue employee to a comparable position within the 
Agency or transfer him to eae agency if applicable. If 
the Agency is abolished and its functions not transferred, the Per- 
sonnei Officer will furnish the Civil Service Commission ‘ record 


oF all such enpEveens This list shall contain the names of the. 


employees, the dates of birth, positions, | grades, salaries and the 


. organizational units in. which the individuals were employed. 


me) Insure compliance with following provisions: 
(a) Any person who eaves a position subsequent to 2h June 
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the Armed ver se Coast Guard or the Public Health service, 
and » 0 J ecpiabcoba ac tificate of satisfactory. completion of 
training and service and who makes application - Oe reenmploynent 
within: ninety (90) days after release from active duty 0 or from 
hospitalization continuing after discharge for not more than . 
one (1) year shall, it qualified, be restored to the position. 7 
which he lefty or to a a position of Like seniority, status aca 


paye if the employee is not qualified to perform the duties 
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of any other position inthe Agency, he must be placed in that — 
poerhecn in such a way as to provide him like Scntortty> statue: 
and pay or the nearest approximation thereof consistent with the 
siicunstafices in his case, Perec 
or the Coast Guard shalt be sittaei% tastorstion ts benefits, if 
they do not voluntarily extend hee enlistment. Persons called 
to agtive: “duty” shall be cntitied to. these benefits provided they 


are relieved from-active ate not later ‘than three years after 


date of entrance thereon or as soon thereafter as release from 
/ ee 
a nea can be obtained, ae : 


(bo) Should two or more persons be entitled to restoration 


to the same position, the person who Left: the position first shall 


have the prior right to that positions The second person shall 
be restored to a comparable position for which qualified. 


(e) Restoration shall be made aS soon as possible, and 


; in no event Later than thirty (30) cone after the veteran's 


application is received in ae Agency. 


(d) i. Any person on ay furlough must be restored 
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g. Where an employee has been promoted or assigned 


to ‘another position, | the reemployment rights and benefits . 
shall extend to that position, 


(5) Notity the individuat concerned, in writing, in any case 


- of refusal or failure to restore him, and furnish a es of the 


“notification to the eit Service Commission. 
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; we Should the Agency be abolished: upon or prior to his return or if 


restoration is not possible for any reason, the veteran should @peal to the _ 


Civil Service Commission where a propriate action will be taken. 
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